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Instially, Mary Logan had given no
thought to a career with the fecderal
government. She had earned a
master's degree in counseling and

] wanted to deal directly with people
who were physically challenged: w
empower them o turn life's obstackes
S into opportunitics — much the sme way
she had after losing a leg when she was
fourmeen.

“Cibstacles can be negalive or pos-
tive © says Mary. "At first, mire wWas i
pegative and now it's a positive, Living
with a physical challenge has made a cif-
ference in how 1T see life,”

5o has her decision 1o

pursue @ carcer with the

T the Coepes, pon Bone
Hhe appartiendty o comtrol
i e destiny, T obose
il erivance ey skills o
Enatiledoe by attending

Res chrtel tiorkshbops that reve offered by

Mary Logan
Eesaurce S Position Clissitication Specialist

RLD OF DIFFERENCE. ..

.  WITH A CAREER IN

2 HUMAN RESOURCE
MANAGEMENT

Corps of Engineers. she began thar
career in Movember 1983 as a GS5-4 part-
timie clerk-typist. In less than two years,
she was selected for a G5-5 positon with
prl:_l-||1|1|_i4,:|r| [:ll:lt':'lliul 1o the G5-11 lewvel.

Towlay she is a position classification
specialist providing guidance and occu-
paticnal information 1o her Corps col-
leages,

According 1o Mary, the most gratfving
aspect of her Corps job is her responsi-
bility o respond oo calls from managers
about the exemplary work of another
emploves, “I's a veward o me,” she
sy, Lo assist management by carchully
designing position structune which
blengls the skills and HEERH G TIN TR C of the
emploves with the goal of successfully
:';irr:,-'ing ool Thee OrEANIFLIIN S MLESSI00n
and function, ancd i"l:l'L:I't-'jI:'I_" the em-
ploves |._*-:_||,|:1| Py for equal work.”

Mary is also grateful thar the Corps
s the extra mile w promote capabili-
ez “They dont look ar the physical
challenge, but rather the capability of the
person, 1 have never experienced dis-
crimimalion because of sex, race or hand-
icip at the Corps — only challenge and

fulfillmenr, and most of all, compassion,”
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